DUTY STATEMENT
Job Title:

Senior Lawyer

Location:

Perth

Position Status:

Permanent - Full-Time

Reports to/Supervisor:

Manager - Legal Services

Department:

Legal

Your Role
1. Provide prescribed bodies corporate with high level legal advice and representation in
relation to native title, mining, land tenure and corporate governance matters.
2. Provide high level legal advice and representation to native title claim groups.
3. Assist the Principal Lawyer.
4. Other duties.
Your Duties
1.

Provide prescribed bodies corporate with high level legal advice and representation
in relation to native title, mining, land tenure and corporate governance matters.
1.1

Provide high-level legal advice to, and obtain instructions from, prescribed
bodies corporate in relation to their native title aspirations, including but not
limited to:
(a)

general native title and land access matters;

(b)

heritage matters;

(c)

mining matters;

(d)

compensation claims;

(e)

corporate governance matters;

(f)

land tenure and acquisition; and

(g)

relevant legislation.
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2.

Provide high level legal advice and representation to native title claim groups
2.1

3.

(a)

general native title and land access matters;

(b)

heritage matters;

(c)

mining matters;

(d)

compensation claims;

(e)

prescribed body corporate establishment;

(f)

land tenure and acquisition; and

(g)

relevant legislation.

Assist the Principal Lawyer
3.1

4.

Provide high-level legal advice to, and obtain instructions from native title claim
groups in relation to their native title aspirations, including but not limited to:

At the request of the Principal Lawyer:
(a)

supervise, coach and mentor less senior members of the Legal Team on
any legal related matters in the conduct of their duties;

(b)

undertake special duties; and

(c)

act as Delegate for the Principal Lawyer.

Other duties
4.1

Work effectively and efficiently with other staff and stakeholders in providing
the highest level of service to prescribed bodies corporate and claim groups.

4.2

Adhere to all office policies and procedures.

4.3

Other duties as requested by the Principal Lawyer or Manager – Legal Team.
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SELECTION CRITERIA
Essential Qualifications, Skills, Knowledge and Experience:
1.

Appropriate legal qualifications and at least five years post admission experience.

2.

Experience in relating to and receiving instructions from Aboriginal people.

3.

Excellent written and verbal communication skills.

4.

High-level time management and organisational skills.

5.

Proven ability to work independently without direction.

6.

Proven ability to work effectively in multi-disciplinary teams.

7.

Proven ability to coach and mentor less senior team members (particularly legal).

8.

Competence in the use of computers and word processing packages.

9.

Ability to travel to remote locations.

10.

Current manual driver’s licence.

Desirable Qualifications, Skills, Knowledge and Experience:
1. At least 5 years post-admission experience within a relevant jurisdiction in one or more
of the following areas: native title law, property law or resources law.
2. Experience in advocacy before Courts and Tribunals.
3. Experience working in remote locations or in Aboriginal communities.
4. Experience in dealing with the mining industry, developers and government agencies.
5. Understanding of the interaction between native title law and practice and other areas
of practice, including administrative law, mining and resources law, property law, trusts
law and corporation’s law.
6. Demonstrated project management skills.
7. 4WD driving skills.
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Personal Qualities:
1. Committed and determined.
2. Solution focussed.
3. Flexible and enthusiastic.
4. Willingness and capacity to work in a challenging but rewarding work environment.
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